
The IAT is a test to measure unconscious bias, developed by 

psychologists at Harvard, the University of Virginia and the 

University of Washington. Unlike explicit bias (which re-

flects the attitudes or beliefs that you endorse at a conscious 

level), implicit bias is the bias in judgment and/or behavior 

that results from subtle cognitive processes that often oper-

ate at a level below conscious awareness and without inten-

tional control. The IAT provides a useful window into the 

unconscious biases in your mind. The IAT allows you to be 

a subject in your own experi-

ment. In this 10-minute test, 

you will be presented with 

words or images and asked to 

respond as quickly as possi-

ble. At the end, your respons-

es will be tallied so that you 

can see how your score com-

pares to others and to your 

expectations.  

 

The IAT measures the strength of associa-

tions between concepts (e.g., black people, 

gay people) and evaluations (e.g., good, bad) 

or stereotypes (e.g., athletic, clumsy). The 

main idea is that making a response is easi-

er when closely related items share the 

same response key. The IAT is especially 

thought provoking when it shows you have 

an implicit attitude that you did not know 

about. For example, you may believe that 

women and men should be equally associated with science, but your auto-

matic associations could show that you (like many others) associate men 

with science more than women. 

 

Facts about IAT re-
sults: 

1. The IAT has been used in 
research all over the 
world, revealing the per-
vasiveness of phenome-
na of implicit attitudes 
and stereotypes. 

2. Because of the frequent 
deviation of IAT 
measures from parallel 
explicit (self-report) 
measures, IAT results 
sometimes surprise a 
person - revealing infor-
mation that was not con-
sciously available. 

3. Implicit bias is observed 
even in children as 
young as four years of 
age.  

4. Implicit biases have 
been observed to vary as 
a function of one’s own 
group membership and 
life experiences.  

5. IAT measures have ef-
fectively predicted be-
havior such as friendli-
ness, giving resources, 
and other preferential 
decisions about mem-
bers of different groups. 
That is, those people 
who show stronger IAT-
measured biases against 
a target social group are 
also more likely to dis-
criminate against that 
target group and its 
members. 

6. A variety of factors could 
influence IAT results, but 
outcomes show stability 
across time.   

About the Implicit Association Test 

Do you have hidden biases? 

Take the IAT  
If you would like to learn more about your own implicit 

associations, you can take a free online test, hosted by 

Harvard University: 

https://implicit.harvard.edu/implicit/ 

https://implicit.harvard.edu/implicit/
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Additional Readings About the IAT 

Psychologists have long suspected the existence 

of thoughts and feelings that are not accessible 

by simply asking a person to report them. Be-

ginning in the 1980s, efficient alternatives to 

self-report measures were invented to study im-

plicit or unconscious forms of thoughts and feel-

ings. The IAT was introduced in scientific litera-

ture in 1998 by Anthony Greenwald, Debbie 

McGhee, and Jordan Schwartz. After establish-

ing the IAT, Greenwald (Professor of Psychology 

at University of Washington), along with Mah-

zarin Banaji (Professor of Psychology at Har-

vard University) and Brian Nosek (Associate 

Professor of Psychology at the University of Vir-

ginia) co-founded Project Implicit, a virtual la-

boratory and educational outreach organization 

that facilitates research on implicit cognition. 

The IAT, while still controversial, is now widely 

used in social psychology research and is used to 

some extent in clinical, cognitive, and develop-

mental psychology research. 

 

Some Selected Categories 

Race: Requires the ability to distin-
guish faces of European and African 
origin. It indicates that most Ameri-
cans have an automatic preference 
for white over black. 

Skin-Tone: Requires the ability to 
recognize light and dark-skinned fac-
es. It often reveals an automatic 
preference for light-skin relative to 
dark-skin. 

Gender-Career: Often reveals a rel-
ative link between family and fe-
males and between career and 
males. 

Sexuality: Requires the ability to 
distinguish words and symbols rep-
resenting gay and straight people. It 
often reveals an automatic prefer-
ence for straight relative to gay peo-
ple. 

Gender-Science: Often reveals a 
relative link between liberal arts and 
females and between science and 
males. 

Age: Requires the ability to distin-
guish old from young faces. This test 
often indicates that Americans have 
automatic preference for young over 
old. 

History of IAT 

“For socially sensitive topics, the predictive 
power of self-report measures was re-
markably low and the incremental validity 
of IAT measures was relatively 
high” (Greenwald, Poehlman, et al., 2009, 
p. 32). 


